
Reports and Complaints of Harassing Conduct 

Members of the School District community, which includes all staff, and 
third parties are encouraged to promptly report incidents of harassing 
conduct to an administrator, supervisor or other School District official 
so that the Board may address the conduct before it becomes severe, 
pervasive, or persistent. Any administrator, supervisor, or other District 
official who receives such a complaint shall file it with the District's 
Anti-Harassment Compliance Officer at his/her first convenience. 

Members of the School District community or third parties who believe 
they have been unlawfully harassed by another member of the School 
District community or a third party are entitled to utilize the Board's 
complaint process that is set forth below. Initiating a complaint, 
whether formally or informally, will not adversely affect the 
complaining individual's employment or participation in educational or 
extra-curricular programs. While there are no time limits for initiating 
complaints of harassment under this policy, individuals should make 
every effort to file a complaint as soon as possible after the conduct 
occurs while the facts are known and potential witnesses are available. 

 If, during an investigation of alleged bullying, aggressive behavior 
and/or harassment in accordance with Policy 5517.01 - Bullying and 
Other Forms of Aggressive Behavior, the Principal believes that the 
reported misconduct may have created a hostile work environment and 
may have constituted unlawful discriminatory harassment based on a 
Protected Class, the Principal shall report the act of bullying, aggressive 
behavior and/or harassment to one of the Anti-Harassment Compliance 
Officers who shall investigate the allegation in accordance with this 
policy. While the Compliance Officer investigates the allegation, the 



Principal shall suspend his/her Policy 5517.01 investigation to await 
the Compliance Officer's written report. The Compliance Officer shall 
keep the Principal informed of the status of the Policy 1662 
investigation and provide him/her with a copy of the resulting written 
report. 

Anti-Harassment Compliance Officers 

The Board designates the following individuals to serve as 
"Anti-Harassment Compliance Officers" for the District. They are 
hereinafter referred to as the "Compliance Officers". 

Edward Klein 
Assistant Superintendent 
440-285-4052 
428 North Street 
Chardon, OH 44024 
Anti_Harassment_Compliance@chardonschools.org 

Linda Elegante 
Director of Student Services 
440-285-4052 
428 North Street 
Chardon, OH 44024 
Anti_Harassment_Compliance@chardonschools.org 

Reports and Complaints of Discrimination, Retaliation or Denial of 
Equal Access 

The Compliance officers (COs) are responsible for coordinating the 
District's efforts to comply with applicable Federal and State laws and 
regulations, including the District's duty to address in a prompt and 



equitable manner any inquiries or complaints regarding discrimination, 
retaliation or denial of equal access. The COs shall also verify that 
proper notice of nondiscrimination for Title II of the Americans with 
Disabilities Act (as amended), Title VI and VII of the Civil Rights Act of 
1964, Title IX of the Education Amendment Act of 1972, Section 504 of 
the Rehabilitation Act of 1973 (as amended), and the Age 
Discrimination Act of 1975 is provided to students, their parents, staff 
members, and the general public. A copy of each of the Acts and 
regulations on which this notice is based may be found in the CO's 
office. 

The Board designates the following individuals to serve as the District's 
"Compliance Officers" (also known as "Civil Rights Coordinators" or 
“COs”). 

Linda A. Elegante 
Director of Student Services 
440-286-0525 
428 North Street 
Chardon, OH 44024 
linda.elegante@chardonschools.org 

Edward T. Klein, Ph.D. 
Assistant Superintendent 
440-285-4052 
428 North Street 
Chardon, OH 44024 
ed.klein@chardonschools.org 


